teers, and international businessmen suggest a wide spectrum of responses and reactions to new cultural surroundings.
In one sense, then, culture shock is a form of alienation. In another sense, however, it suggests the attempt to comprehend, survive in, and grow through immersion in a second culture. Although culture shock is most often associated with negative consequences, it can be an important aspect of cultural learning, self-development, and personal growth. It is the contention of this article that the problems and frustrations encountered in the culture shock process are important to an understanding of change and movement experiences, and that such transitional experiencea can be the source of higher levels of personality development. Implicit in the conflict and tension posed by the transitional experience lies the potential for authentic growth and development, &dquo;the transcendence from environmental to self support [Perl..., 19691.&dquo;  The model of the transitional experience is based on the following assumptions, premises, and hypotheses:
1. Modern persons, and especially Westerners, tend to live within discontinuous, overlapping fragments of experience. Most often, the politics, education, occupation, and social life of the individual are somewhat distinct from one another. Each sphere of activity is a partially separate reality. The individual thus refers to numerous, often changing groups for identity, loyalty, and outlook. Simultaneously, however, there are tendencies toward integration, gestalt, and wholism. As each person attempts to comprehend both the universe and him-or herself, these two tendencies come into interplay. In situations of psychological, social, or cultural tension, each person is forced into redefinition of some level of his or her existence.
2. &dquo;A pattern of perceptions which is accepted and expected by an identity group is called a culture [Singer, 1971] 
